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Abstract ;(not more than 10 Lines)

This study aims to investigate the strategy used by Algerian women’s non-
governmental organisations to promote and advocate for problems impacting 2022-05-14
women's rights and empowerment. Looking into how non-governmental organisations

use religion and its role that impacts individuals and employing specific techniques to Keyword:
support women's programs. This study opted for a mixed method that combines v" NGOs

qualitative and quantitative approaches. More precisely, it used a structured V' Religion
questionnaire distributed to 150 respondents and 16 semi-structured interviews V' Women's

directed to NGO administrators from fourteen different organisations in Algiers. The empowerment
findings revealed that the 'emotional impact' of religion serves as a foundation for

organisations looking for credibility and legitimacy. Religion is employed since it

operates on an emotive, inspiring, and basic level, and if it doesn't work in one, it will

frequently work in another. Thus, religion has a significant impact on the working and

structure of NGOs.

*Dieb Siham



Women’s Enabling Strategies in Algerian Non-Governmental Organisations:
Religion Strategy

1. Introduction

The growth of non-governmental organisations during the previous last decades has given
them greater prominence and forced them to emerge as a separate sector within civil society.
The term "non-governmental organization" has come to refer to a wide variety of
organisations. The term has no universal definition and its meaning changes depending on
the situation. One of the techniques used by organisations to promote enabling women and
negotiate change is via the use of religion. How do these non-governmental organisations
help women's empowerment projects using specialized techniques? And how do they use
religion to advocate and struggle for issues that impact women's rights and development? In
the field of non-governmental organisations, Islamic standards occupy a huge influence in
persuading and directing actions, as well as filling in as a motivation for a better society.
Religion is a piece of the arranging system in Algerian organisations, and it is employed to
make objectives and execute policies. In these organisations, religion is used habitually to
establish believability and trustworthiness.

We attempted to develop methods to creatively blend qualitative and quantitative
techniques, believing that combining the two would give the most comprehensive and deep
knowledge of the issue under investigation. With all of this in mind, Fairclough's CDA
dimensions might be used to describe the methods used in the study. The current study

interpretation, and explanation.

2. Literature Review
2.1 Religion

Religion, especially in the Islamic world, is a powerful instrument for impacting,
activating, and persuading individuals to take part in females' empowerment. Islam gives
Muslims a moral and ethical system that is significantly instilled in their regular customs,
clothing choices, connections, proclamations, and acts (Sholkamy 2011; Seguino 2011).

The role of religion is emphasised by Ali et al. (2008), in the existence of numerous
women. They believe; nonetheless, that much religious writing centres around pessimistic
components of religion, and that there has been a shortage of experimental examination and
hypothetical information on religion in individuals' lives. Ali et al. (2008) centre their
examination around the strength-based part of religion in females' lives, contending that
religion should be joined in the investigation of their lives to accomplish a careful
comprehension of them (Ali et al., 2008).

| follows this framework or strategy since it analyzes the data in three stages: description, |
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2.2 Religion and Empowerment

White (2010) stresses the intricacies of the connection between Islam and Females'
empowerment, asserting that most writing regarding the matter interfaces it to modernity
and the western characteristics that come with it. While examining female visibility,
schooling, clothing, and political willingness to participate, she claims that gender is used as
a contemporary pointer. Islam seems, by all accounts, to be opposing to advancement when
estimated along these lines. Simultaneously, women in Muslim areas are supposed to get a
bunch of moral standards, and adjusting this scarcely discernible difference between
modernity and Islamic virtues has put ladies in the "crossfire" of conservatives in religion
and is supportive of the advancement of women's activists (White, 2010).

Concerns relating to gender are never easy to fuse into religious discourses. Muslim
women from all over the world have started to assemble to change regulations including
women and the family through translations of Islamic writing, as indicated by Devriese
(2008). Their endeavours’ prosperity can be because of their critical examination and grasp
of socio-political real factors and their embrace of a certain religious ideology. Numerous
Islamic women's activists or feminists have been effective in enacting regulation that
safeguards females' common liberties inside the structure of Islam and their respective
cultures in societies (Devriese, 2008).

Women's activists and worldwide funders have all pre-owned religion to address
gender concerns, as per Mariz Todros (2011), who recognizes two components that have
played an influence. To start with, they have progressed to a "progressive religious agenda"
and then, religion has been used to advance or promote social change in a culturally and
socially proper way. She goes on to say that numerous women's rights activists search out
"progressive clerics" to create coalitions to mobilize religious idioms and images. Such
partnerships, in any case, require finding some kind of harmony, which necessitate striking a
balance between being favourable to strengthening or empowering and supportive of
religious targets, and bargaining and starting up social change inside a common religious
system is a decent beginning stage (Todros, 2011). Because of the intricacy and variety of
different convictions, ways of behaving, and translations of texts from religion in the
Muslim world, Islam has been used as both a support for women's freedoms and a technique
to go against their privileges (Kucinskas, 2010).

2.3 Religion in Non-governmental organization

Using Islamic principles to solve limits that aren't openly expressed or addressed is one
of the approaches employed in organisations. The plan is to bring speakers and masculine
figures, for example, judges to give religious explanations for women’s rights and role
improvements, privileges and job enhancements. One technique is known as "re-Islamising
patriarchy," in which women's activists use texts from the Koran to address taboo points that
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have never been talked about freely. Feminists employ this technique to acquire community
legitimacy and authenticity by involving male religious specialists to give clarifications to
measures that will enable women.

In the Arab world, a discussion in regards to the job of religion in non-governmental
organisations is unavoidable. Notwithstanding, without any examination of a given time and
setting, it is challenging to expect and anticipate the effect of religion because of its
multifaceted nature, impact, and various applications. The present situation in this area is
warmed all over the planet - quite in Islamic nations - since there is rising worry about how
to manage globalization without damaging Islamic standards. With the tremendous
accessibility of information given by the web, it is turning out to be progressively hard to
establish limits on anything, and religion is ending up at the core of open discussions over
what is correct and what is not.

In addition to philosophical contrasts, there are variances between locales, as well as
inside every region, between people of different social statuses and perspectives on Islam.
People's appearances, which are emblematic portrayals of their explanations are the clearest
proof of these inequalities and imbalances. Others, then again, accept that Islamic beliefs are
held inside and do not necessarily express them. At last, no matter what the changed
situations that exist, religion assumes a significant part in individuals' lives and will keep on

governmental organisations.

3. 3. Methodology, Data Analysis and Discussion
3.1 Research Design and Procedures

The study examines how Algerian non-governmental organisations use religion. The
study uses a mixed-method approach, which blends qualitative and quantitative methods. It
employed a structured questionnaire with 150 respondents and 16 semi-structured interviews
with managers from fourteen different non-governmental organisations, with two NGOs
doing two interviews each, for a total of 14 women and 2 men aged 30 to 65 in Algiers. All
of the interviews took place in semi-formal settings, both inside and outside of organisations,
and were organized ahead of time. The non-probability samples used in this study were
specifically chosen to include a range of organisations that focus primarily on women and
deliver women's programming. This sample includes local, advocacy, professional, internet-
based organisations, and religious organisations in Algeria. Table 1 lists the organisations
that were researched in this study, as well as their sectors of interest and the number of
meetings conducted in each organisation.
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Table.1. List of Selected Algerian Non-governmental organisations

Source: The sample investigated.

i NGO Sectors of interest Number NGO’s

: of Status

i interviews

i 1 Youth, Women 1 Woman A non-profit
| Empowering Manager organisation

: 2 Services, issues inquiry 1 Woman m | Humanitarian

| Aid

i 3 Charity 1 Woman m | Social

| philanthropy

: 4 Facebook-based 1 Womanm | A non-profit
i 1 Man m organisation

i 5 Female’s 1 Woman m | Humanitarian

| empowerment Aid

: 6 Assistance and support 1 Woman m | NGO

i 7 Women’s 1Woman Community

| awareness of founder organisation

i Islamic studies | Woman m

: 8 Women’s 1 Womanm | A non-profit
i empowerment organisation

| 9 Contribution to efforts 1 Woman m | Ch. of
: and lobbying Commerce

| 10 Social advancement 1 Womanm | A non-profit
i organisation

| 11 Women’s 1 Woman m | A non-profit
: empowerment organisation

i 12 Human rights 1 Man m NGO

: 13 Domestic violence 1 Woman m | Humanitarian

| Aid

i 14 Cancer (Breast) 1 Woman m | Health-Care

| Charity
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3.2 Data Analysis and Discussion

In the Islamic world, religion has a significant role in non-governmental organisations’
values, as well as opinions of their legitimacy and believability. Furthermore, religion
shapes and directs a huge portion of individuals’ lives in the Islamic world, making this a
critical topic to discuss. According to research, Islam provides many Muslims with an
ethical and proper framework that is profoundly integrated into their regular occurrences,
dress choices, interactions, statements, and actions (Sholkamy 2011; Seguino 2011).
Because Islam is the official religion in Algeria, it influences nearly every area of people's
lives. As a result, it's pointless to look at Algerian organisations and their charity activities
without mentioning Islam.

The dynamic interaction between religion and women exists. That is, religion is
linked with other related themes being examined here, such as non-governmental
organisations, philanthropy, and women. Algerian organisations, as this study argues, rely
on religion to achieve legitimacy and credibility. "If people are driven by faith, then let us
use faith to propel them toward social and political change," says (Sholkamy 2011).
Policymakers and international development specialists are increasingly using religion as a
weapon for change, as she points out. Many researchers have noted changes in the Islamic
world, such as a greater emphasis on human rights (particularly women's rights) (Tadros

The following analysis looks at how different non-governmental organisations
view religion as a tool for empowerment and its impacts on people's lives. It also examines
how organisations establish credibility by using religious principles. Furthermore, how
adopting an Islamic religious discourse might boost NGOs' legitimacy in the eyes of their
general public is considered to gain acceptability.

1. The Use of Religion

In Algeria, religion is widely employed in daily interactions, and it has an impact
on people's personal and professional lives. This article examines how religion has been
used to convince individuals and have an impact on them in non-governmental
organisations.

Religion plays a significant role in the planning, goal-setting, and implementation
of projects and policies in Algerian non-governmental organisations. Furthermore, it has a
significant emotional impact on people's attitudes. Even secular organisations, frequently
use religion in some form or another to obtain legitimacy and credibility, (Badran 2011).
The analysis identified several key strategies for using religion as a tactic by organisations 1)
for recruiting (organization three), 2) as a type of treatment (organisation fourteen), 3) to
increase credibility and legitimacy (organisation thirteen), 4) to promote religious values

: 2011; Mir-Hosseini 2011; Sholkamy 2011). :
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(organisations five, six, seven and eleven), and 5) for women's empowerment (organisations
eight, nine and ten).

1.1 The Role of Religion as a Source of Inspiration

Organisations can use religion to influence individuals since it is a tremendous
force. As per findings of this study, a big part of taking interest organisations, including
organisations 3, 4, 5, 7, and 9, stated that religion has affected them and a portion of their
practices, claiming that it has emotional significance and motivates them to do beneficial
things. "Religion genuinely affects individuals," as indicated by organisation five's manager
(a woman in her 50s). While the chief of organisation 7 (a woman in her 50s) expressed that
"religion is a conviction that urges us to help other people." "Religion motivates you to be
sensitive towards the old and poor," expressed the manager of organisation 3 (a woman in
her 30s). Moreover, the chief of organisation 4 (Facebook-based) expressed that, while they
do not straightforwardly employ religion as messages and guests, Islam encourages them to
do beneficial things.

Every one of the organisations mentioned above concurred that religion
fundamentally affects the two individuals and their organisations. A few (organisations 5, 9,
10, 13, and 14), then again, believe that religion affects all that they do. For example,
Organisation 10's manager described religion as a "framework" for their activity, whereas
Organization 9's executive stated, "All of that we express is about Islam." As a result, these
two non-profits believe that religion provides a set of guidelines for both individual and
professional lives. Religion likewise plays a critical effect, according to the chief of
organisation 14, who stated: "Sure, religion is found almost everywhere; even in the West,
individuals depend on faith to heal." Furthermore, the manager of organisation 13 expressed,
"religious discourse is extremely fundamental - it is everywhere, nobody can deny this."

Both of these organisations used the word 'everywhere' to describe the significant
function that religion plays in their lives and their organisations. "We need a religion, and it
is a fundamental part of our values," organisation 5 commented. Religion seems to affect all
parts of individuals' lives, as per organisations. In characterizing the function of religion,
each of the five organisations used descriptive words like "everywhere," "everything,"
"framework," and "fundamental part." Such wide expressions mirror religion's inescapable
impact, which includes each part of individuals' lives.

The results of the interview were upheld by the survey’s results. As displayed in the
table.2, 63.2 per cent of respondents expressed they use religious expressions most of the
time, and 20.8 per cent claimed they always do, in response to the question "To what extent
do non-governmental organisations use religious expressions?" asked the survey. This
demonstrates that organisations employ a lot of religious references from the audience's
perspective. In sum, over 80% of survey respondents stated that religious expressions were
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employed in organisations' communications either most of the time or always. This high rate
shows that religious talk is much of the time incorporated and joined into organisations'
messages.

Table .2. The use of religious expressions by Non-governmental organisations

To what extent do non-governmental organisations make
use of religious expressions?
Frequency | Per cent
Always 22 20.8%
Most of the 67 63.2%
time
Often 5 4.7%
Sometimes 11 10.4%
Don’t know 1 9%
Total 106 100.0%

Source : The participants’ responses to the questionnaire

Fig.1. Religious expressions in non-governmental organisations

To what extent do NGOs make use of religious expressions?

Sometimes
10.4%

Always
20.8%

Often

Don't Know 4-7%0

0.9%

Most of the time
63.2%

Source: The participants’ responses to the questionnaire
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Organisation four claims that, while religion affects them actually and inspires them in
their work, it is not used in their organisation discourse. In their interviews, both the male and
female chiefs of organisation 4 offered identical comments concerning religion. "We have a
precept that you don't discuss three things: religion, sex, and politics," the female manager added,
" but it is a value because everything we do is to please God." "We don't talk about religion," the
male manager said on another occasion, "but we are working from a humanity perspective, and
for me, yeah, being Muslim has encouraged me to do a good action." Also, both managers
expressed that they make no references related to religion in their activities or their posts, yet the
two of them concurred that religion has affected them. This is by Lewis et al findings (2013), who
found the link between religious devotion and volunteering.

Managers described religion as a system, a conviction, a bunch of values and attitudes,
and a motivation for carrying out beneficial things, in addition to other things. Religion seems to
have a significant impact on many organisations, especially secular ones, who stated that
although they did not discuss religion, they were inspired by the principles of Islamic teachings.
The 'sentimental impact' of religion serves as a foundation for organisations looking for
credibility and legitimacy.

3.2 Discussion

i Legitimacy and believability were looked at not just from the public authority, but also i
| from the overall audience, as Algerian culture serves as a tool for social control. As a result, itis |
| critical for organisations to fascinate individuals, as well as to be recognised by them. |
i Organisations use an assortment of plannings to protect their believability so they can captivate |
. individuals, point out issues, as well as mobilise general support at the public level. Be that as it |
| may, a few organisations have had the foresight to decisively use their resources, though others |
. have been pleased with the conventional old style of charitable work and have not endeavoured to |
| impact legislation or broad public perceptions. :
i Islamic feminist ideology has been used to describe a variety of religious features. |
. Nonetheless, multiple feminist approaches should be thought of, as well as the challenges of |
. establishing a clear line between them. Notwithstanding, by the day's end, all types of woman's
. rights endeavour to upgrade social fairness. Generally, discussions, thoughts and values, the |
. distinctions between various women's activist systems are turning out to be not so much |
+  significant, but rather more endeavours are being made to associate shared values to seek after the |
! shared objective of further developing mankind. !

Non-governmental organisations use religious discourse as a technique to accomplish their
targets. Religion, in any case, is not just employed as an apparatus for empowering, however, it is
likewise a value that is continually considered all through and inside the use of other tactics, as
the results demonstrated. The findings show that religion has a significant impact on
organisations' decisions. However, most non-governmental organisations have involved religion
as a procedure to accomplish believability, validity, trustworthiness and fascinate individuals. At
long last, religion gives an establishment for many decisions as well as an objective to look for
and is generally blended in some way in the work of these organisations, with a religious
viewpoint apparent in interviews as a whole. Religious references were used by non-
governmental organisations to legitimise their activities. Religion is frequently employed to try to
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win arguments since it operates on an emotive, inspiring, and basic level, and if it doesn't work in
one, it will frequently work in another.

4. CONCLUSION

Religion is a conspicuous player in Algerian organisations’ works, as indicated by the
study's analysis. In Algeria, it is hard not to include religion in some form, with all organisations
expressing that religion is essential, whether it is expressed straightforwardly through messages
or just through values. The survey affirmed these findings. Algerian organisations use religion for
a variety of reasons, including credibility and authenticity, enlistment, therapy, inspiration, and
promoting religious qualities. Organisations layout credibility, authenticity and impact
consideration by the use of religious discourse, however, it has additionally been used to
empower women from within.
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