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Abstract: Quality of work life is a topical topic, as employees are prioritizing work-life balance,

mental health, well-being and growth.

Through this research paper, we addressed the (QWL) through the perspective of balance
between work and personal life. This presented the various definitions and dimensions that the
researchers came up with, while showing the experiences of several university institutions
regarding the balance between work and personal life and the differences between them in terms of
their application. The descriptive approach was used. By describing the phenomenon and analyzing
the experiences of university institutions, one of the results of the study is that (WLB) is the ability
to reconcile and integrate the requirements of work and personal life and an attempt to give it the
same importance. There is variation between universities in their application of (WLB).

Keywords: quality of work life, balance between work and personal life, experiences of university
institutions.
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