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Abstract.

the Organization, constitute a social unit targeted to achieve progress and
development, which make it earn an essential weight where it occupied in all fields of
research, it became a subject of interest of learners and researchers, each of whom is
trying to focus on it in the light of his research from an ideological perspective trying to
identify its most important input, as well as keep track of its most important stages of
development.

Considering the change and organizational development a fundamental
characteristic of successful organizations, the latter tries to keep pace and monitor the
vast majority of its means to guarantee stay aware of it in the required path in the
meantime.

-Pursuing the most of the changes at the domestic or external level , which is
linked one way or another to workers ,for being first target of the process of change and
therefore the success of the process of change variability depends on the need to
understand individual and collective behavior in order to shape a successful landmarks
and serve its objectives, that the success rate will be according to the extent to which
jobs and tasks assigned to any of the latter performance effectiveness rate change impact
of several factors, most notably the rate of change resistance if derive the importance of
this study is to try familiarity with the subject of the change applied in an organization,
as well as identify the most important consequences, responses and acts accompanying
to change (what is known resistance) and its effect on performance, both positive or
negative, where we started from the problem of viewing the following questionably ?

When change regain acceptance and vice versa?
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