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Bibliographic Analysis of the Impact of Organizational Culture on Technology Acceptance According to the
Unified Theory of Acceptance and Use of Technology (UTAUT) - Scopus Database Case Study (2006/2024) -
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Abstract: Organizational culture is a deep-seated institutional framework that directly influences
an organization's ability to adapt to changes and seize opportunities. Perhaps the most significant of
these changes in the current era is technology, which is emerging as a critical factor impacting an
organization's survival and growth.

This study aims to identify the impact of organizational culture on technology acceptance through
the Unified Theory of Acceptance and Use of Technology (UTAUT).

A bibliometric analysis was employed. The Scopus database was searched for the period 2006-
2024 using the keywords "organizational culture" and "technology acceptance."

The findings indicate a growing interest in this topic, particularly after 2019 and the effects of the
COVID-19 pandemic. The United States is identified as the leading country in this field, and
computer science is the discipline with the highest publication output related to this subject.

The study concluded that organizational culture is vital and decisive in technology acceptance. The
prevailing cultural factors within the organization act as a crucial determinant in promoting or
hindering technology adoption.

Keywords: Organizational Culture ;Technology; UTAUT.
Jel Classification Codes: M14;033;D83.
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