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Abstract:

Despite an increasing academic focus in rewards over the last years, teachers’
perceptions towards rewards remain a neglected research concern. The present study aims
to get a better knowledge of Algerian EFL middle school teachers’ attitudes towards rewards
anticipation as a teaching practice and motivational idea in their classrooms. A random
sample of 70 EFL middle school teachers from Batna was surveyed. Findings indicated that
there is an attitude-use gap in reward system. While teachers show a positive attitude
towards rewards, there is not a real use it their teaching practices. Accordingly, it is important
to reconsider the way this teaching principle is implemented and how students” motivation is
effected based on teachers’ attitudes towards rewards' integration in classrooms.
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1. INTRODUCTION

Adopting rewards is seen as a very efficacious strategy to motivate students and
provide them with more opportunities while learning the language. It is claimed that rewards
enable students to enhance their motivation so that their learning performance. Rewards is a
principle that help to promote positive and appropriate behavior among students in
classrooms. They also encourage and support active learning, experiential learning, and
problem-based learning. As Aktiirk (2012) stated, the teachers take on some important tasks,
like employing the elements of education suitably for the goal, working with the applicable
ways to achieve the required objectives.

Motivation is a psychological concept where it refers to the desire of wanting
something. It significantly positively affects students’ growth, interest and passion for being
productive in their learning. Highly motivated students learn faster and better than the ones
who get the language distasteful. Rewards is an important part of students’ motivation.
Rewards can raise student willingness and engagement and allows for the enhancements of
learning.

Rewards can weaken students’ motivation. They allow students to move away from
traditional learning environments. They provide permanent learning by fostering the
development of motivation. Incorporating rewards system into the classroom has proved to
be beneficial yet also has some drawbacks. As students can become addicted to classroom
rewards and they will not study without them; rewards also can help to motivate them to be
more productive.

Previous researches have stated that the use of rewards in the classroom can also
improve the classroom atmosphere (Yang, 2012). Despite all the promising benefits that
might be expected from rewards anticipation. Teachers play a vital role to integrate new
practices and strategies in their classrooms. Teachers should be aware of the power and

impact of such teaching method when helping students to be active participants in
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classrooms; they should realize that language learning, especially foreign language is a
potentially stressful issue for some students.

Rewards may decrease learning when they are inappropriately integrated. They can
result in the slower engagement. However, teachers should be aware about their attitudes
towards rewards system as a motivational teaching practice. This should be done because
attitude is an essential aspect that plays a great part in students’ learning. Attitudes are a
mental set, readiness to act and a psychological aspect of behaviors. They convey what we
think and how we feel about a referent. Attitudes may consist entirely of cognitive or
affective components. It consists of cognitive, affective and behavioral component.

As the role of reward anticipation is undeniably important, the following inquiries

should be tackled:

® What are the teachers' attitudes towards implementing rewards as a teaching
principle in their classrooms?
® Will rewards anticipation be the alternative teaching principle or an additional
principle to motivate students, therefore their academic performance?
2. Method and Tools

To acquire comprehensive profiles of teachers’ attitudes, the paper employed
quantitative data (surveys). The teachers’ survey was developed to collect data concerning
attitudes and practices of teachers while instructing EFL course.

A sample of 70 middle school teachers in Algeria took part in the study. They were all
working in middle schools in Batna. The reason behind Batna governorate is the accessibility
of teachers. All teachers agreed voluntarily to take part in the study. 70 teachers (55 males
and 15 females) were chosen randomly to meet the aim of the study. The participants’
professional experience ranged from one to 13 years: 29 % of them had 1-5 years of service
and 71% had 6-13 years of work. The participants were informed that their perspectives
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would not be used anywhere outside the research.

The validity of the survey was realized via face validity by administering it to three
teachers of middle school. They made some modifications after which they considered it as a
valid survey. As for survey reliability, it was administered to a sample of 12 teachers.
Statistical analysis indicated that Alpha Cranach is (0.7) which seems reliable.

3. Results and Discussion

The findings of the study have important implications for teachers' professional
development and educational reward anticipation issue; their attitudes were split between
supporter to the adoption and those who are against the adoption.

Fig.1. Teachers’ attitude towards reward systems

M|l find revwards system
a good idea

= Ny attitude towards
rewvwards system is
positive

M My attitude towards
rewvwards system is
negative

Source: prepared by the researcher
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Fig.2. Use of rewards by respondents

H Mewver
H Sometimes
E Alwavys

Source: prepared by the researcher

When addressing teachers’ attitude towards rewards adoption. Results show that
teachers find rewards a good idea (71%) and a positive thing (22%). In addition, teachers
have a favorable attitude towards rewards adoption. Regarding the fully utilizing of rewards,
Results show that 43% of the respondents have never used rewards in their classrooms.
Among the remaining 57% that have used gamification in their courses, 7% use rewards on a
regular basis. Some inconsistencies were found when participants were asked about their
use of rewards, as shown in figure 2. Although some teachers found rewards system a good

idea and positive, they do not necessarily use them (43%)
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Rewards system seems to remain a teaching principle used by few teachers on a regular basis
in their classrooms (7%). Nevertheless, the findings indicated a positive teacher’s perceptions,
yet a gap found to affect their views towards rewards system. The focal challenge preventing
teachers to adopt rewards as a teaching principle in their courses are teachers’ pessimism,
teachers’ fear that students will not perform without them (offering rewards is unrealistic),

and lack of financial support (Aypay, 2018)

Fig.3. Rewards used in the classroom

B Intrinsic rewards

m Extra points
= Tangible rewards

m Skipped guestion

Source: prepared by the researcher

Data reveal that the answer to what types of reward system are teachers using in the

classroom is as follows: 33 % use intrinsic rewards. 14 % give extra points to students. 10 %
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use tangible rewards. 33 % of teachers argued that students are not motivated by tangible
rewards; intrinsic rewards must have some influence on students’ learning for at least some
students. Some point out that past research suggests tangible rewards has an influence on
students’ motivation (Davis et al. 2006) and argue that gift is one motivator among many.

However, the present data conflicts with an idea that students are more motivated
by tangible rewards rather than verbal or written praise. The results reflect that intrinsic
motivation is beneficial and preferable by teachers because it leads to satisfaction and higher
production. It is often reflected in students’ competence, knowledge and ability. Intrinsic
reward is typically more beneficial in the long term. Praise is the most efficient external
motivator for learning as intrinsic motivation results in great productivity. Yet it is not easy to
motivate students intrinsically.

Table 1. Teachers’ perspectives on the role of rewards in raising students” motivation

Teachers’

perceptions

n %
1. Rewards are beneficial in the classroom
Strongly disagree 0 00
disagree 5 07
neutral 0 00
agree 35 50
strongly agree 30 43
2. Thereis alack of interaction/motivation among students in the
classroom.
Strongly disagree
disagree 0 00
neutral 0 00
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agree

strongly agree

3. lgive rewards to motivate my students

strongly disagree
disagree

neutral

agree

strongly agree

4. |give rewards to avoid negative behaviors

strongly disagree
disagree

neutral

agree

strongly agree

5. Students should be rewarded for academic performance

strongly disagree
disagree

neutral

agree

strongly agree

6. Rewards help students become more self-confident

strongly disagree

disagree
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neutral
agree
strongly agree

7. Students are more motivated by rewards

strongly disagree
disagree

neutral

agree

strongly agree

8. Students can become addicted to classroom rewards

strongly disagree
disagree

neutral

agree

strongly agree

9. Reward systems teach students how to manipulate

strongly disagree

disagree

neutral

agree

strongly agree

10. 1 will prefer to teach without reward systems classroom as there is no

any kind of bribe

strongly disagree
disagree
neutral

agree

40
0

14
50

22
18
00
30

15
30

20

15

30

20

57
00

02
00
07
20
71

31
26
00
43
00

21
43
00
29
07

21

43
00
29
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stongly agree 5 07

Source: prepared by the researcher
Findings stated that some teachers (43%) are skeptical of the role of rewards because of the
lack of experience assuming that if the student learn for rewards, it will be difficult to
transition to intrinsic engagement. The higher the familiarity with reward, the more intense
students” addiction to motivation. Similarly, (Aypay,2018) examined the negative effects of
reward system on students’ learning where the results indicated that the field experience and
reluctance had a positive influence on their attitudes.

Additionally, (7%) of teachers hold an opposing attitude toward the reward systems
in the classroom because it teaches students to become manipulators and addicted to
classroom rewards. Findings indicate also that positive rewards anticipation experience
could help teachers see the educational value of rewards.

When it comes to run effective learning practices, one must consider that happy
students are the best students. Therefore, the rewards should be given to them. Importantly,
reward anticipation increases the level of competition among students in their classrooms. It
can boost their performance level to achieve learning goals. 64 out of 70 participants
consider rewards as a motivational idea. It is similar to a one carried out by Hoffman et
al.(2009) in which all respondents agreed on the idea that using some forms of rewards to
motivate students in the classrooms.

4. CONCLUSION

It can be inferred that there was a notable positive and direct relationship between
rewards system and students’” motivation and engagement. The rewards system considers an
engaging strategy to motivate students and develop their learning performance. Through the
present research paper, the researcher insisted on teachers’ attitude towards reward use and
its real integration in their classrooms. While teachers show a positive attitude towards
reward systems, they have not fully utilized them. The study found that reward use is
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beneficial and valuable in helping students to develop their learning. Teachers may use
rewards as a tool for an entertaining atmosphere, which motivates the students. It is about
saying that the more students rewarded the more they get their self-confidence, raise their
interest and become active students.

One important aspect is that how teachers use rewards to increase students’ academic
performance; teachers should be aware of how motivation is implemented with students. If
teachers decide on a specific reward system type or strategy, they trial the type to find out if
motivation levels increase so that teacher could choose whether to adopt it with students.
Nevertheless, the findings of the current research do not allow for generalization. Ultimately,
one can argue that rewards anticipation can be worth integrated in Algerian middle schools.
Even though it does not help all the students, it may help some to become good and active
students. Thus, it is time to reconsider rewards anticipation as an effective strategy that
promotes life-long motivated students.

Further research is needed to examine the differences in perceptions, strategies, and
concerns between middle school, primary and secondary school teachers. In addition, future
research is needed to improve a deeper understanding of how motivational strategies effect
teachers’ teaching practices and students’ perspectives. Finally yet importantly, it should also
find out differences on attitude towards the rewards system between the current users

versus non-users.
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6. Appendix : Questionnaire

Dear teachers,

The present questionnaire is part of a research paper that deals with Algerian EFL
middle school teachers’ attitudes of Rewards Anticipation and Students’ Motivation. As there

is no right or wrong answer. Please answer all the questions as honestly as you can. Please

tick the answer you think the most appropriate.
Section |: Teachers’ General Information
1.Gender: Male O
Female O
2. How many years have you been teaching English:
1-5years [

6-15years O
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16-24 years O
more than 25 years(]

Section II: Teachers’ familiarity, use and attitudes towards reward systems
3. How do you find reward systems in your classes?
Positive idea O
Negative idea O
Goodidea O
4. How often do you use reward systems in your classes?
Always O
Sometimes O
Never O
5. What kind of rewards do you use in your classes?
Intrinsic rewards. O
Extra points O

Tangible rewards. O
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Section lll: Teachers’ perspectives on the role of rewards in raising students’

motivation
Statement Strongly | disagree | neutral | agree | strongly
disagree agree
® Rewards are beneficial in

the classroom

There is a lack of
interaction/motivation
among students in the

classroom.

| give rewards to

motivate my students

® |give rewards to avoid
negative behaviors

® Students should be
rewarded for academic
performance

® Rewards help students
become more self-
confident

® Students are more
motivated by rewards

® Students can become

addicted to classroom

447




Rewards Anticipation and Students’ Motivation: between promise and practice

Voices from EFL Teachers in Batna Middle Schools

rewards

Reward systems teach
students how to

manipulate

I will prefer to teach
without reward systems
classroom as there is no

any kind of bribe

Thank you so much for your cooperation.

448



