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Abstract :

This study aimed to shed light on the contribution of ergonomics to improving the quality
of life at work, through three (3) main axes: 1- What is ergonomics 2- What is the quality
of life at work 3- Areas of intervention of ergonomics to improve the quality of life at
work. In the first section, we discussed the concept of ergonomics and its objectives, in
addition to explaining the ergonomics wheel. In the second axis, we focused on the
concept of quality of life at work and its goals, in addition to explaining its dimensions.
The third and final axis included areas of intervention for ergonomics in order to improve
and develop the quality of life at work.
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