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Al-Augmented Recruitment : An Analytical Study of Opportunities and
Alghorithmic Bias Challenges
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Abstract :

Al-powered recruitment has become widespread among organizations due to its benefits,
including reducing recruitment time and costs, as well as improving the quality of
candidate selection. However, the use of Al in recruitment is associated with several risks
particularly algorithmic bias, which can reproduce forms of discrimination based on
gender, race, or other characteristics instead of eliminating them.

This study aims to analyse the opportunities offered by Al-powered recruitment systems,
and focus on algorithmic bias, which may undermine its fairness and credibility. It also
explores the mechanisms that can contribute to mitigating such bias. The study concludes
that algorithmic bias in Al-powered recruitment systems may arise unintentionally as a
result of historical training data containing implicit human biases or biases embedded in
the design of machine learning algorithms. Therefore, regulatory and ethical mechanisms
should be adopted to ensure that Al contributes to making recruitment processes more
intelligent, fair, and reliable.

Key Words: Smart Recruitment Systems ; Regulatory and Ethical Mechanisms ;
Algorithmic Bias; Al-powered Recruitment; Artificial Intelligence.
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