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The Strategic Leadership: A Trend Towards the Consolidation of The
Competitive State in The Contemporary Organizations
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Abstract:

The technological developments, such as the digital transformation,
and the spread of internet and Al are factors that contributed to reshaping
many life fields, mainly the business environment that was highly
influenced, as it found itself in front of the reality of adopting technology
that affects its work and make it more flexible and in harmony with the era
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requirements and users’ aspirations. Besides, technology improves the
efficiency and quality of businesses and protects their position within a very
competitive environment. Based on what was said, our study revolves
around the possibility of considering the strategic leadership as a pivotal
actor in pushing the organizations towards coping with the rapid
technological developments and changes to ensure their survival and
enhance performance, productivity, services, and competitive position. In
this regard, technology is no more a tool; rather, it is a power and a strategic
medium for the leadership to be used in achieving the workers and
organization goals.

Keywords: strategic leadership; competitive advantage; contemporary
organizations; competitive environment; digital transformations.
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