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Enrichment and its Impact on Improving the Health Sector Institution
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2 g0 dl [T 3,0bus B3l (1 3953 558 [o),653 LI
zerrouki.faiza@univ-alger3.dz ol olalilly &emdl 2 (k) 3 ) dals |
hamour.assia31@gmail.com ciwledl Slalilly &l 2 (AN 5 daels 2

30-12-2024 : 2t y618-12-2024 : J gt 50)625-03-2024 : Juuy¥) gy

o) el ) (e e AB LYy Y1 Sl 1 ey b L) Bl s S 1 sk
o tazsly (Sl VI melly od mell cadsial G Olaals Yy A eall pladl) Slogs
BanS " Ngena s (gl Rl aslizan V) Slagll @ bl w2 e dejee iy (29) e 1S5 Bl
SUL adhles @yl A Blanl (45) Lgae womjinl ¢ Jlidzal Jale (97) 1o pasae a5 dlly uad
hosd) ol ot guass (SPSS) aelan V1 pslall aslamY) andh) maliy e lese DD o
Al Olo e BV o IV

Bl Radd) (ot Jo il o5l 0V Sl Aliam] AN 53 ST gy L) Al s o i
PV oS! G Basze B3k BYe Al OF ) BLo] Olaals Yy o ) pladl) Slass
Y Ayl s 0L i) et ST Olaals BV A el o)l Slage sl bl el 5V
Olenels BYg o) ) i)l Sl U drdipe (50Y) Sy il
(P ol Atz Nl gl ¢l Reddhl ¢ abgl) S ¢ lsY) pSadl s ladod) LIS

Abstract : This study aims to understand and know the impact of administrative
empowerment and job enrichment on improving the health service in the private
health sector institutions in Tlemcen state, where the descriptive and statistical
approach was used, and relied on a questionnaire consisting of (29) items
distributed to all workers in the private hospital institutions Tarawa and Mimosa
as a purposive sample and their number was estimated at (97) hospital workers,
(45)questionnaires were retrieved from them for study, and the data were
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processed by presenting them to the (SPSS) program and applying descriptive and
inferential analysis tests for the purpose of answering the study hypotheses.

The results of the study revealed the existence of a statistically significant
effect of administrative empowerment and job enrichment on improving the
health service in the private health sector institutions in Tlemcen state, in addition
to the fact that there is a positive moderate relationship between administrative
empowerment and job enrichment in the private health sector institutions in
Tlemcen state, as the results also showed that the degree of practicing job
enrichment and administrative empowerment is high in the private health sector
institutions in Tlemcen state.

Keywords: administrative empowerment; job enrichment; health service; the

hospital institution; private sector.
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