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Abstract
The emigration of rare Competencies, commonly known as brain drain, is one of the most serious

challenges facing Algeria and many countries in the Arab world. This phenomenon refers to the migration of
qualified individuals, such as doctors, engineers, scientists, researchers, and other experts, to foreign countries
in search of better opportunities. As a result, Arab countries lose thousands of talented professionals every year,
which negatively affects their ability to achieve sustainable economic, scientific, and social development. Since
these individuals possess valuable knowledge and expertise, their departure represents a significant loss for
their home countries. There are several reasons behind the migration of skilled professionals. One of the main
causes is the low level of salaries and financial rewards available in many Arab countries compared to those
offered abroad. Talented individuals often seek better living standards and greater financial security, which
encourages them to leave. Another important factor is the lack of professional recognition and limited
opportunities for career advancement. Many qualified workers feel that their skills and achievements are not
sufficiently appreciated, reducing their motivation to remain in their home countries. In addition, bureaucracy
and administrative obstacles can make professional and scientific work more difficult and less productive. The
lack of adequate support for scientific research is also a major factor contributing to brain drain. Researchers
and scientists often face challenges such as insufficient funding, outdated facilities, and limited access to modern
technology. These conditions make it difficult for them to conduct advanced research or develop innovative
projects. Consequently, many choose to move to countries that offer better research environments and greater
opportunities for professional growth. The absence of strong policies that encourage innovation and reward
excellence further increases the likelihood of emigration among highly qualified individuals. The effects of
brain drain are extensive and harmful. One of the most significant consequences is the loss of human capital,
which is essential for national progress. Countries invest considerable resources in educating and training skilled
professionals, but when these individuals emigrate, the benefits of that investment are lost. Furthermore, the
departure of experts contributes to a decline in scientific production and research output, limiting technological
advancement and innovation. This situation widens the knowledge gap between Arab countries and developed
nations, making it more difficult to compete in a globalized world. To address this issue, governments should
implement effective policies aimed at improving working and research conditions. Increasing salaries, reducing
bureaucracy, and providing greater support for scientific research can help retain talented professionals.
Additionally, encouraging skilled individuals to remain in or return to their home countries and promoting a
culture of appreciation, creativity, and innovation can contribute to reducing brain drain and supporting long-
term national development.
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