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Abstract:  

the study is define the sustainable practice strategy of human resources in the 

Factories; Study's include new ways of human resources practice [new theories of human 

resource exploitation], with reference to global models. We concluded in the study, the 

new theories's  human resources practice, are based on sustainable management to realize 

a performance in all organization, and that organizational flexibility of workers needs 

sustainable practices the most important of which are: sustainable  competitive advantage 

in market and human resource In emerging countries, where it means to optimize the use 

of human resources in industrial organization’s focusing on sustainable strategic 

management. 
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SOURCE: Astrid Kainzbauer, Parisa Rungruang, Science Mapping the Knowledge Base on 

Sustainable Human Resource Management, 1982–2019, Center for Research on Sustainable 

Leadership, College of Management, Mahidol University, Bangkok 10400, Thailand, MDPI, 2019, 

P 4. 
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Source: Barbara Mazur, Sustainable Human Resource Management. The attempt of holistic 
approach, Economics and Management, Volume 7 • Issue 2 • 2015, pages: 7-12, p 8. 
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Source: Živilė Stankevičiūtė , Asta Savanevičienė , Designing Sustainable HRM: The Core 

Characteristics of Emerging Field, 16 DecemberSchool of Economics and Business, Kaunas 

University of Technology, Gedimino g. 50, LT-44249 Kaunas, Lithuania; p01-23, 

asta.savaneviciene@ktu.lt, http://creativecommons.org/licenses/by/4.0/). 2018, P9. 
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