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Abstract:

The aim of this study is to analyses the impact of success factors of learning on learning organization
in Algeria public companies.

The research utilizes causality models and suggests a conceptual model subsequent to comprehensive
qualitative analysis of variables.

A sample of 120 employees of Saidal Group is used. The SEM is used to analyze and approve the
conceptual model.

The results of empirical research show that success factors of learning are positively and significantly
related to the learning organization.

Keywords: Learning organization, Transformation leadership, knowledge management, learning
culture, HRP.
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1 Bl plsial @ Ly 2 Yl sds Mo Le<l sy ((Cheema et al, 2013)(Wang, 2006)
.(The Maximum Likelihood)z; ;-

2 B chsl Gy LY el Al ol B (04 Jpdt e I3V sseall
RMSEA 0,172> 0,1, Xz/df04,533 < 3; SRMRO0,384> 0,1; GFI 0,385< yi. ,»
0,9; CFA 0,598< 0,9; IFI 0,600< 0,90; TLI 0,576< 0,90
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Goodess Of Fit Indices For Path Analysis “LF~LO”MODEL

Model Initial Revised Revised Revised Levels Of
Model(01) Model Model Acceptable
(02) (03) Fit
N° Of Observed
Items
x> 4066,071 2999730 2031,407 1336,049
Df 897 871 639 415
x2/df 04,533 03,444 03,179 03,219 01< x%/df <03
SRMR 00,384 00,082 00,072 00,060 <0,10
RMSEA 00,172 00,143 00,135 00,135 <0,10
GFI 00,385 00,474 00,538 00,600 >0,90
AGFI 00,321 00,403 00,465 00,522 >0,90
CFI 00,598 00,730 00,795 00,827 >0,90
IF1 00,600 00,732 00,797 00,828 >0,90
TLI 00,576 00,707 00,775 00,806 >0,90
AIC 4252071 3237,730 2235407 1498,049 Lowest
Possible
CAIC 4604,308 3688,442 2621,731 1804,836 Lowest
Possible
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Hypotheses Path Path Coefficient T-Value Assessmet
H1 LC -LO 0.749 6.450 Supported
H2 Leader - LO 0.655 5.822 Supported
H3 KM - LO 0.672 5.924 Supported
H4 LS-LO 0.632 5.834 Supported
H5 ICT -LO 0.593 5.848 Supported
Ho6 HRP - LO 0.722 6.324 Supported
Note : *** : Significant atp < 0.001 Amoss 22 2 ¢ juall
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