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The impact of success factors of learning on learning organization 

An empirical study  

 

Abstract:  

The aim of this study is to analyses the impact of success factors of learning on learning organization 

in Algeria public companies. 

The research utilizes causality models and suggests a conceptual model subsequent to comprehensive 

qualitative analysis of variables. 

A sample of 120 employees of Saidal Group is used. The SEM is used to analyze and approve the 

conceptual model. 

The results of empirical research show that success factors of learning are positively and significantly 

related to the learning organization. 

Keywords: Learning organization, Transformation leadership, knowledge management, learning 

culture, HRP.   
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