
THE CONCEPT OF VALUE

SC I ENCESح

Abde l hafi d Mokadem Ph

of Psycho log

of A lg ie rs - BOUZAREAH- A lge



 



THE CONCEPT OF VALU E

IN COTEMPORARY SOC IAL SCIE

h C*@@4@امAbde l haf

tute of Psycholop

of A lg iers - BOUZAREAH- Alge

T shou ld be no ted a t the ou tse t tha t The defin i tion o f the con cept of values canno t be a

3لا)طعأح5،حهلمالم+4ء46،43حهأوللاg5لأأ6 6ل@ا3،لأعءأ،،*6أ+.أ3أ5حءطلا،3عء6أ،ء،أ،+5 3ول4أ3أ@35،

-usagein con temporary cu lture . The mean ing of va lue was once c lear , and i ts use lim

I t mean t the worth of a th ing and the worth in ques tion wa s genera l l y economi c o

cen tury wa s there a recognition ol

need for a system a tic , gen eral theory of va lue to include genera l questions of wha t ought t

wha t is desired and wha t is d es irable . Th ese axiologi ca l ques ti ons have been sub ject te

conten tious debate in phi losophy , an thropology an d sociology sin ce then . In ordinary d iscou

however , the terra value is a much used one , but one wh ich i s often u sed in man y differen

wh i ch are u sua lly no t clearly specified . Neverthe less ,
i t is as often , tad tly assumed tha

weا know wha t we mean when we u se the term
"

. Smi th ( 1 969 ) argues tha t th e value concep

sciences i s in a s ta te of
"

d i sarray
"

, due in part to a prol ifera ti on of concepts wh ich are

rela ted to va lues , bu t are no t equ ivalen t to th em i . e .
, a tti tudes ,

norms ,
tra i ts ,

needs and in te

Brown ( 1 976 ) ca lls va lu e theory a
"

seman ti c jung le
"

. The terre va lue is used in everyday

language an d there fore ,
i t i s poss ible th a t ind iv idua l s tend to tak e i ts meaning for gran te

to th e seman ti c confu sion

-Severali llus tra tive defini tion s wff l be provided here as a summary of the unreso lved sema

ques tion surround ing the va lue con cep t . Th is summary is induded as an aid in search ing fo

among the differences in th e defin ition o f va lue

:The following are quotations from d i fferent d iscipline

,1.Va lu e is an object o f any i n teres t (Perry

;1964,2.A va lue is tha t wh ich one ac ts to ga in and / or keep (Rand

;1969,3.A va lue is tha t wh ich one regard s as codu cive to on e
'

s welfare (Brand en , 1 966 , in lock

of an ind i v idua l or characteri c tic of a4آ
لم

o f the desirable wh ich influences the sélection from ava i lab le modes ,
means and end

ء

;1968,5.Values are concep ts o f the desirab le in fluen cing se lective behaviour (W i ll iams

A. va lu e i s an end u ring bel i ef tha t a specif ic mode o f condu ct or end -

s ta te of ex is ten ce is pe

or soc ia l l y preferab l e to an oppos i te mod e o f condu c t or en d -

s ta tes of exi s ten c

,Rokeach)

;1981,7.V a lu es are expecta ti on s abou t wha t sh ou ld or must be the case (Dlugo

A va lu e or m ora l idea l i s defined a s an ind i vi dua l concep t o f an idea l re lationship (or s ta t

af fa i rs ) wh i ch i s u sed to a ssess the
"

good n es s
"

or the
"

badn ess
"

; the
"

r igh tness
"

or th

,lationshipsth a t h e observes or con templa tes (Sco tt3حا(@

As cari be seen th e d e fin i tion s range from the g enera l v iew tha t a va lu e is an object of any
in teres t (Ferry , 1 926 ) to the v iew tha t i s a ssoc ia ted w i th be l iefs in abso lu te mora l va lues (Scot

( 1 955 ) a rgues th a t most d e fin i tions fa l l broa d l y in to on e of two ca tegories; the firs

a va lue a s
"

some th ing
"

- a property , a re la tion tha t an ob ject has a s in econ om ic theori

va lue . The second sees the a ttribu ti on o f va lu e a s an a cti v i ty tha t occurs in someone
'

s m in

3.p)



This mental process is subjective and rela ted to making choices and i t is often called a theor

this study we are concerned.

the second category of defini tion and in terpre t the word values as rela ting to ideas whic

us consider certain modes of conduct e . g .
,honesty , forgiving ,

helpful and end -

states o

as worth striving for , and wh ich@ممأعم

met bring sa tisfaction and happiness . Values when applied to ideas, principles or criteri

us to evaluate particular occurrences and to ascrive to them a pos i tive or nega tive valu

1 981 : 18) . In th is way our values help us to make judgmen t

clarifying the value concep t we wou ld like to use the defin i tion provided by rokeac

because it is ,
first; pre

- eminen t over o ther sociological and psychological constructs and)

(1951)i t is consisten t wi th the view of many oth ers in social psychology indud ind Kluckhoh

( 1 969 ) , Wil liams (1968) . Second ; i t offers both con ceptual and methodological promise for

the study of values a t ind ividual and organiza tiona l levels (Rokeach ,
1973 ) . He uses the foll

wing defini tio

-Avalue is an enduring bel ief tha t a specific mode of conduct or end -

sta tes of existence is pe

or socia lly preferable to an oppos i te mod e o f onduct or end -

sta te of exis tenc

critical poin t of the Rokeach defin tion is tha t i t does no t conceive of values as genera

of reference or evalua tive disposi tion s . Ra ther i t sees them as
'

belonging
"

to a person i

form of enduring be lief abou t the pre ferabi li ty of long range life goals ( terminal values) en

ins trumen tal means for achieving them ( in strumen ta l values ) . The core belie fs con s titu te

the basis for th e developm en t and ma in tenance of , among o ther th ings , fram es of refere* c

of evalua tion and conduct and object orien ta tion
ا

'Thedefin i tion also means tha t values and value sys tem s canno t simp ly be labl led as
"

good

-or
"

bad
"

or
"

true
"

or
"

taise
"

(Brown ,
1 976 ) . The reason for this shou ld become clearer as the def

nل@ i tions of the concep ts used are considered more close

A value is endurin

say tha t va lu es are enduring means th a t they a re re la tivel y p ermanen t and resistan t t

They are nei ther completely s tab le nor comp le tely un stable . Va lues p lay a ro te in th

o f human exper i en ce and therefore th ey ch ange slow ly . However depend ing on the

cr icum s tances , they can change rap idly , for examp le s tuden ts often report s ign i fi can t and fre

.quentchanges in their va lues as they m ove from h igh schoo l to co l lege and toward gradua tio

empلألمخ loyem en t and pro fess iona l and fam i l y respon sib i l i5+،أ@

Va lues are be l ie f

a re expectan cies abou t wha t is des i rab le or und es ira bi

( 1 ) those capable of being truc orحأكالأ""،خلمأحاحاحاهاحا

n ts abou t wh a t i s good orئاحا
حأحا

rned w i th ca sua l re la ti on sh ips
-

casua l bel iefs and (4 ) those-حماحا

.pr&scn p t i ve and proscr ip t ive bel ie fs@حماشماحاح

-etre la!حمل
حا

componen ts ; cogn i ti ve , a ffec ti ve an d d i rec t i ve

p tion or know ledge of wha tد.،1؟أأول،"،+ظ

.
h a t@آلا

4 s i rab lc . To suggcs t th a t an ind i v i d ua l accep t s th c v a l u t ,

o f working hard i s to

obأ6ا،3، is to work،1+،3ول؟،(،ظا

r ien ce emo tiun ti an c3*،حا
1حا

0 l i ngs abou t th e va l u
لأ



he fid Yokad.m@199410@اههs de l
'

Un ivers ité d
'

Alger-

-3.The behavioural componen t of the value means tha t i t influences the actions of the indiv

Someone who bel ieves in hard work is more like ly to transla te thi s value into action b

working har

value is a mode o f conduct or end - state of existence

-Modesof conduct or end -

sta tes o f ex istence as elemen ts in the defini tion of the value are di

ye t in terre la ted . Modes of conduct are ways of behaving or are instrumen tal or the means

by wh ich we a ttain the end -

sta tes . Such modes of conduc t as ; ambi tious , capable , forgivin

logical . End - s ta tes of exis tence are the ul tima te values or life goals tha t an individua

to a ttain; i . e . , comfortable li fe , sa lva tion ,
freedom , equal i ty

-InRokeach
'

s view , by fol lowing certain modes of conduct , people bel ieve tha t they wil l achi

cer ta in end - s ta tes of ex i s tence . For examp l e th e Pro tes tan t e th i c wh i ch cha racteri se d

-Calvinismin Europe and the USA a t one time held tha t through hard work ,
frugal i ty and sel

here on earth (mode of conduct va lues ) , indiv idua ls could earn their way to salva tio

(end - s ta te of existence)

A value is a preference as well as a concep tion of the pre ferable

-Thed i s tin ction between the preferable (desirable ) and mere ly preference (desired ) has rece

has ye tأ"

-tobe solved in systema tic research , is to d i s tingu ish dependably between va lues and prefe

(1951)ren ces , between th e d esirable and merely desired » (p . 1 1 6 ) . A va lu e a s Klyckhoh

"3 ، ، « concep tion of the desirab le , and someth ing merely desirecأ

A value is a conception of some thing tha t is personall

socia l ly preferabl

s va lues are not necessari l y in tended to apply equa l ly to onesel f and to o thers . They ca

emp loyed wi th extraordinary versa tili ty in everyday life . Consider for example the mean in

shou ld be h ones t w i th every one » (b ) « managemen t o f this

shou ld trea t workers fa ir ly
»

. I f we transla te the firs t s ta temen t in to the language

haع@

th e second means « 1 be leive i t is des i rable for the managemen t
,

"

Thus va lues are o ften.
"

.usedflexibl y , they may be v iewed a s app l icable to ourseleves and no t to o thers and vice vers

also may be sh a red or no t sha red and thu s emp loy ed a s s ing l e or doub le s tandard

:1973,Rokeach)

ء،
,d es irabl eخ

d el ibera te l y exc lud ed , and3خ/""

(5.n t work » "
- (p3غخ"

-tcomحاحا،"

.parab le to cu l ture or socia l s tructur

a re no t d irec t l y observab l e bu t are based on th e in terpreta tions peop le make o f th e i i

،،

persona ] wor ld s and h ow these i n terp re ta tions are tra n s la ted in to word s and acti on . Th

» can be c i th er exp l i c i t (read i l y verba l i sed ) o r imp l i ci t ( in ferred on i y from o ve

o f76آعلأيئخلأء

.(397.p)،



The word « desirab le » means tha t the va lue s ta temen ts are norma tive and rela ted to thing

,
،،

.sta tes is more an a ttribu te of values tha t concern mora l i ty than of those concern ing competenc

of cer ta in va lues is seen to organ ize wi thin society , wh ich demands tha t all of

beha v e in certain way s tha t benefi t and do no t harm o thers . I t is an objective demand w

Society to place upon o thers no l ess than upon ourselves in order to insure that a

li ve ou t their lives in a soc ial m il ieu wi th in wh ich people can trust and depend upo

one another " (

Va l ues a re sta n d a rd s

pء l ines (Kluckhohn ,
1 95 1 ; Rokea ch ,

1 968 ,
1 973 , 1 979

.

S i th4أ3آح

-1969;W il l iam s
,
1 968) agree tha t va lues are standard s tha t guide action . Va lues as standards se

var iou s impor tan t purposes in our d a il y lives . They are s tandards tha t tell us how to act o

to wan t ; they are s tandards tha t tell u s wha t a tti tudes we shou l d hold ; they are standards

to judge moral l y and to compare ourلم

va lu es are s tandards we emp loy to te l l us which va lues , a t ti tudesحآع

.andaction o f o thers are wor th or no t worth try ing to in fl u enc

Value s}stem

va lu e s y s tem i s an enduring organ iza t i on o f be l iefs con cern ing preferabl e modes o

:1973,conductor end -

sta tes of ex i stence along a con tinum of re la tive importan ce (Rokeac

o f th e l i tera tu re refers to a va lue system as a h ierarch ica l s tru cture th a t revea ls th

of th e re la tive im portan ce o f va lu es . Ind ividuals may a ll possess the same values, bu t

a tta ch d i fferen t pr ior i ti es and degrees o f importan ce to them . A ccord ing to th is con cep tio

in d if feren t socia l classes and organ iza tiona l levels do no t d iffer in their to tal array o

va lues , bu t ra ther in th e wa ys i n wh ich they pr ior i tize th e

a va lue is learned i t becomes in tegra ted somehow ro to an organ ised system of values

-wherein ea ch va lue is ord ered in priority w i th respect to o ther va lues . Such a relative conce

of va lues en ab les us to define change in va lu es as a record ering o f pr iorities and a t the

same time , to see the to ta l va lue system as re lative ly stab le over time (Rokeach , 1 973 ) . Sikul

argues tha t a fter a persori develops a system of values ,
he opens up channels of choice)

a l ong wh i ch he is ab le to move . Wi thou t such a sys tem of ca tegories in wh ich to store inform

an ind iv idua l canno t effetive ly d eve lop a d ifferen tia ted repertoire of responses . A syste

.eference(pبم

Values And Re lated Concep t

rev iew o f the l i tera tu re o f va lu e research revea l s th a t such con cep ts a s a t ti tudes , need

and goa ls have been seen as hold ing th e sam e mean ing a s va lues . Th is is probab l

to the amb igu i ty o f the boundari es of th ese con cep ts and the concep t of va lue . One wa
to bui ld up th ese boudari es and d elinea te basi c d is tin c tion s between them is by th

of each con cep t and the il lustra tion o f i ts proper ties and characteristic

Va lues And Need

need has been defined as a defi ci t s ta te o f th e organ ism tha t recurs periocica l ly and that ha
specif ic requ irem en t for i ts s ta tisfaction . Need s tend to be nega tive ,

undesirable sta tes tha
correct ion and a re typ ica l ly def in ed in term s o f the cla ss of con suma tory respon s

for th e ir sa tisfac tion . Thu s th ey are close ly ti ed to the behav iour towa rd a specific goa
.ordon)ج



Abde l ha fid Mokader1 994Qé d
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-Manyscholars tend to equa te va lues w i th needs , for example Maslow ( 1 954 ) refers to sel

a c tua l iza tion as bo th a need and a h igher order va lue . he s ta tes tha

one th ing ,
it looks as if there were a single u ltimn te va lue for mankind ,

a far goal toward wh ich
،،

-bydifferen f au thors self
-

actua liza t ion , sel
-

rza lisa t ion , in tergra!ي

ty , bu t they a il agree tha t this

of the person , tha t is to say , becom ing fu lly human , eaeryth ing tha t
3يماحا

.(231:1954).»the person cnn becom

s ( 1 938) li st o f needs is tran s formed in to a liste of va lues (Wh i te , 1 95 1 ) . The fac t is tha

two con cep ts are clo se ly re la ted , and the d istin ction be tween them is a comp lex one as

kluckhohn ( 1 95 1 ) indi ca tes « sin ce a va lu e is a comp lex proposi tion invo lv ing cogn i tion , appro

-val,selection and a ffect, then the rela tionsh ip be tween a va lue sys tem and a need or a goa l sy

is n ecessar i l y comp lex . Values bo th r i se from and crea te need s . A va lue serves severa

.p)."

Va lues can be derived from one or more n eeds , for example , the va lue of a com fortab le lif

be derived from the need to be tter one
'

s s tanda td o f l iving or the need to pro tect onese

(secur i ty)

ra l va lu es ,
for

a va lue o f money can serve a lmos t al ] the needs of an ind iv idua l . Va lues on th e o the

can be a source of many need s ,
for examp le a manager

'

s s trong need to domina te o thers

ma y be d erived from seve ra l va lues su ch a s soc ia l recogn i tion , se l f
-

respec t , or amb i t i on

-Thereforeva lues an d need s are rela ted
,
a l though not in a one to one ra tio . The va lue of amb

for examp le is n ot n ecessari l y or on ly associa ted w i th the need for dom inan c

onv ch en i l i he cau ti on- in how need s are in ferred frnm va l ues hecau se va lues ara@6@احأ(+

;9731,noti somorph i c w i th need s (Rokeac

-Valuesand need s d i ffer in cer ta in respects . Need s for example refer to the objective requir

o f a n organ i sm
'

s wel l - be ing . A va lue presupposes an awareness a t some level o f th

no t (Locke ,
1 983 ) . Need s are sa tisfied by specific

and are defin ed by th e n a ture o f the respon ses or goal s them se lves ,
va luesيم)@ه

th e o ther hand cari be sa ti s fied by a va r ie ty o f behaviours (Gordon , 1 975 ) . Va lues are wha t

(1983,theind i vi dua l cons i ders good or benefi c ia l
,
un l ike needs va lues are not inborn (Locke

;Thcya re a resu l t o f bo th soci o l og i ca l a n d psy ch o l og i ca l forces a c t ing upon the i nd iv i du

func tion o f va lues is to gu id e man
'

s cho i ces and actions in order.+حا

fu l fi l need ' (Locke ,
1 976 ) . Th u s the re la t ion sh ip o f va lues to need s is tha t of mean s to ends . In

,otherword s va lu e s a re the l in k between necd s an d ac tion or the gra tifica tion of need s (Lock

198.3.)يا"ثم

Va lues And A t ti tude

psych o l og i s ts and managemen t scho lars have long sough t th e a tti tudes towards wor

than va l ues und er l y i ng the behav iour o f workers . Perhaps n o o ther con cep t from th e

heh a v i oura l sc ien ces h a s been so w id e ly used by theoris ts and research ers . Rockeach ( 1 968) ha

-outtha t over the pa st fi fty years emp ir i ca l ly
-

orien ted socia l sc ien ti s ts have pa id consi
ا

-

d erabl y m ore a t ten t ion to th e th eory and m easuremen t of a tti tudes than to the theory and m e

urrrnحا rn t o f va l u.



:This emphasis on attitudes is due to two reason

a tti tud s

The vagueness of understanding abo
u t the conceptual differences between values an

I . ike values . attitudes are defined in a number of ways . Rokeach (1968) defined an a tti tude a

« enduring organiza tion of beliefs or opin ions focused on a specific subject (physical or

(159.p)"

-

6ث@ةح those of values sta ted previously one can make several d iلأs*ولكل64لهلأ،اةه86لآ

.onsbetween the two conceptsة

ic objects , people or situa tions, whereas values are seen asول"ة،@ف

ic or referen t object . Values occupy a more cen tral6لهأ@ةف@
.tivesystem@خ@،@؟فلا

on*6@ف،ل@4@ but one could have

i tself in a specific work environment . Values , thus can serve asممأ

-anorganizing theme for a number of attitudes . A value is a more dynamic concept than att

and behaviour (Rokeach , 1968) . For example our@خ@،له

towards some phenomena such as minori ty groups , or civil righ ts may be de termined

byخ@- our values such as equality , al truism or freedom . Each of us may have thousands of

though very few values , and tha t sin ce a person possesses cond iderably fewer value

a ttitudes, the value concept provides a more economical tool in the study of behaviou

.Rokeach)

Va lues and Nnrms

in@ء3@،ع a number of ways . The two t*ة@ء

s*3لأ،ت- of sp،عe

Norm s refer to ways of behaving tha t are genera lly accep ted wi thin a specific social grou

in con trast , values transcend specific con tex

and noms are both rela ted because both are standards of wha t is desirable . A nor

be defined as a standard shared by group members tha t regula tes member
'

s behaviou

1983 ) . Ka tz and Kahn ( 1978) no te tha t values and norms shade in to one ano ther , so tha

distinction is one of emphasis ra th er than of un iqueness

.Valuesprovide generalised justifica tions for appropria te behaviour

Norm"أ s refer to the expected behaviour san ctioned by the group and thus a specific « ough

Thus norm carry wi th them the prom ise of rewards and threa t of sanctions . Individual

behave according to genera l l y accep ted behavioural norms receive the reward s of socia

and personal satisfaction ,
wh ile those who viola te norms risk censure and exclusior

-fromthe group (Albanese ,
1 983 ) . Va lues and norm s di ffer , because va lues may be both instr

and term ina l wherea s norm s are es sen tia lly in s trumen ta l , they refer to modes o

A@*لهلأ@8حول. concrete example of a group norm is the one found in the Howthorne ex

group in the bank wiring observa tion room set up a performance norm which sta te

or implici tly tha t each member of the group ough t not to produ ce above the specifie

i . e .
, 6000 or 6600 comp le ted connec tion s -

accord ing to the type of equipmen t bein

were considered in this group as the proper day
'

s work for a wireman . I f a man d id tur

ou t more or less than was though t proper , he was exposed to group sanction



Abde lhafid Mokad.m"ايى-*@له.4@2أ'LMMules de l

Roethlisberger and Dickson (1 939) reported an in terview wi th one worker who violated th

group norm . He laid

8 kick*ه+*1@،3،لاهول4ه

,6600becausel do tha t . They wan t me to coure down . They want me to come down to aroun

.but1 don t see why i should (

worker does not see why he should conform to the norm , although he is aware of th

of his group members . He may not care . Such behaviour , one can say , is govemed

-moreby egoistic, personal or competence values than by social or moral values, probably pl

tc3لملمهط

con straintsهول

the other hand he places low importance on such values as help ful cooperation an

William s ( 1 968) sta tes tha t values provide the ground s for accepting or rejectin

word s they furnish a ra tionale for the norma tive requiremen ts (Ka tz"لا

;1978.andKah

Va l u es An i i in feraafi

( 1954) considers values as an object of in teres t wha tever the object of in terest is ips

of itsة

However , Gordon (1 975) argues tha t interests refer to the exten t to which the indivi

-duallikes to engage in certa in classes of vocational or avoca tional activi ties . Interests are esse

trai ts tha t encompass a liking for specified areas or classes of activity and they have been

measuredا@ث@ذ@أ@ in this manner . ional activi ties . Interests are essen tially traits tha t encompa

for specified areas or dasses of activity and they have been measured in this manne

are somewha t less general than values , being rela ted to specific activi ties or classes

vi ties . They are less likely than a ttitudes to be associated with beliefs bu t like tempera

s , have been found to be high ly stable . Values , in terests and abili ties are sometime

,thoughtof as the principal determinan ts of occupa tional choice (Gordo

Va lues And Cu l tur

concep t of cu lture , like the concep t oi values ,
is a t the centre of modem though t and

practice . I t is a concep t tha t has undergone considerable changes of defin itions since the eigh

-teenthcentury . The term « cul ture » was defined as the complex whole which includes kno

belief, art , law , moral , custom , any o ther capabili ties and habi ts acqu ired by men in th

Kroeber and Parsons (see Hofstede, 1 980 ) defined the term cul ture as tran sn litted an

con ten t pattern s of values, ideas and other symbolic meaningful sys tems as factors in

shaping human behaviour and the artifact produced through behaviour . Taking an an throp

approach , Kluckhohn , ( 195 1 ) , wri tes Cha t cultur

of pa tterned ways of th inking,
feeling and reacting acquired and transmi tted mainly

by symbols consti tu ting the distinctive achievemen t of human groups including the embod

e ; historically derived)،نه

(andselected ideas and especiall y their a ttached values

-Hofstede( 1980 ); trea ted cul ture as the collective programming which dis tinguishes the me

of one group from ano ther . Culture ,
in this sense includes systems of values and values are

among the building blocks of cu l ture . According to Hofstede , cu lture is to human collectivi t

5



wha t persona lity is to an individua l . Acord ingly , the terni cul ture could be defined as th

a human group response to its6لأ@+ممحأ،"

theلمء4حمن@@ثع

,identityof the individual . Personali ty which is composed of a number of forces such as values

des@لأكظحءل@، and modes of behaviour has been called the subjective aspect of culture (Pi)@كل@،ل

.(1 969(1947in Marri

33ification to culture pattern s, Morris , ( 1 956 ) suggestsحاح

persona lities could be organ ised in to three basic componen ts : Dionysian (tendency t

and indulge in certain ego
-

cen tred wants) , Promethean (tendency to plan , manage and

(alterthe environnen t) and Budhistic (tendency to self - con trol by regula ting one
'

s desires

-Gulhiralac wel l a c ind iv i doa l d i fferen res make for différen t combinations of these value C1u

of these basicأممنهة@ة@

.modelsthat resulted in 13 d ifferen t valu e orien ta tions

5oven concep ts, for it is aد؟(3ه3ع

3lء. rكآ
3+،ines a peop le

'

s values , and i t is a people
'

s values that make up th

In add ition values are the subjectivemeasure of cu ltur

Classification Of Values

.Classificationsare a help both to compreh ension and research

-Theyidentify distinctions and d iversi ty and assist an understanding of rela tionships , co

isة

really،6*،ءولح@156@لألههول

ell informed d iscussion of any range of phenomena , unless at least some rought classificatio

a t han

8al scien tists have distinguished betw n he@ة

moralت،3- and pragmatic; between in trinsic -

values tha t are supplemental . Likewise , there i

between instrumen tal and terminal values or means and ends; between imp licit value

are known only to the person and explicit
- values tha t are sufficien tly verbalized and thu

hP meacure

-Awell - known classifica tion of va lues in social psychology is of Spranger ( 1 928) who prop
aesthetic , political , social and religiousلم

كهكط

-Allport-Vernon - Lindzey ( 1 950 ) prepared a scale of values using Spranger six types , to indic

which ma jor areas of endeavour are most impor tan t to the individual

,Arecen t classifica tion is tha t of Rokeach ( 1 973 , 1 979) wh ich d istinguishes be tween persona

and moral

ckhohn ( 1 95 1 ) argued tha t much of the con fusion abou t values undoubtedly arises fro

fact tha t one speaker has a general ca tegory in mind ,
ano ther a particular limi ted type o

sti ll ano ther a specific type . We have no t d iscovered any comprehensive classification o

(4 1 2.values(

The most useful classifica tion is one which rela tes clear ly to the problem tha t is being studie

no classification should be regard ed as fixed . I f classifica tion is used to assist the definitio

a research problem , then a useful ou tpu t of the research may be an improved classifica tion a

:1981,greaterinsigh t is achieved (Mum for
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One comprehensive classifica tion o f values has been developed by Kluckhohn ( 1 95 1 ) . h

conceives of values in terms of dimension s which are presented as follows

-1- Dimension of Modal ity : the posi tive and nega tive values that is one is a ttracted or repu

- Dimension of Con tent : the type of value which fa lls in to three classes : ( 1 ) Aesthetic whic

to feelings and motions particularly those associa ted wi th beau ty , (2) Cognitive which
refers to the in tellectual values that rest more directly on ra tional or logical judgments or thi

and (3) Mora l values wh ich refer to the m odes of behaviour which are based on a

tha t in « selecting
» or « wan ting - the cogn itive elemen t - we strive to reali se wha

we believe to be «
good

- Dimen sion of in ten t : refers to the values associated with the preferred style or mode o

، « expressive values » as they ar،عe

concerned with the means (instrumen tal ) as opposed to ends (terminal ) . We express a dispos

:1955,tionto ach ieve something (Lammon t

,4
- Dimension of genera li ty : some values are specific to certain situa tions or to certain area

others are more general . They are sometimes called domain versus global value

- Dimension of in tensi ty : refers to the streng th of a value wh ich may be determined b

the sanc tions applied and by measuring the degree of s triving ioward achieving o

i t . The method of paired comparison is par ticu larly useful in de termining th

of a value

-Thedimension of in tensity has a number of tangen ts which are : (a) categorical versus pref

for the property of o thers; and,
1ع.

0/

e tha t are ma t ters of choi ce ,
i . e .

, ach ievemen t , coopera tion . (b ) cen tra l and periphera

the value has a dom inan t role is segmen tal to the ma jor line of the cul ture . Also ,
i

of in tensi ty , values can be dassified as dominan t , varian t or devian t : (a ) dom inan t value

those held by a majori ty of group or by the most poweful elite . Conformance to dominan

a6لعلأ3ولvalues brings the highest approval and reward , (b) personal values are ordinarily v

values and adherence to them brings lower - level approval , (c) devian t values whethe

or characteris tic of a segmen tal or d istinctive of a m inori ty are disallowed b

andممةف

bition (wha t we mus t do, what we may do , wha t we must no t do , wha twe may do , wha

munot do

plicitnessظ*ث@حك@8 versus implicitness : in general an explici t value is one

verbally and abou t which an ou tside observer can make judgmen ts . Implici t

values are those known only to the person . They a re h idden , assumed and in terna lize

values canne be observed bu t can be inferred by observers from recurren t trends i

including verbal behaviou

- Dimension of ex ten t : values range from id iosyncra tic to group values . Id iosyn cra ti

are those held by only one person in a group . Id iosyncra tic values are importan t because

their existence is one way in which new values corne in to being as a result of individual vari

and new si tua tions . In con trast , group values are normative and usually derived from

s his tory and social structur

of organiza tion : refers to the way in which values are organ ised . As indicated-

,earlier,there is almost always a hierarchical no tion to th inking about values . in most situa tion

always consider certain values as more importan t than others . Kluckhohn argues tha

of one value to

General values or values which are powerful and univresally accep ted are likely t

bo th h igh priori ty of connectedness makes them bo th in teres ting and d ifficu l t to dea

. At any ra te ,
values do appear to occur in clus ters ra ther than alone . It may be useful to*ا

-distinguishbetween isola ted values and in tegra ted values wh ich form part of an in terlockin

possibly pyram id ing
- network . es or values wh ich are powerful and un ivresally accep ted ar
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wi th . At any ra te , values do appear to occur in dusters ra ther than alone . It may be usefu

d istinguish between isola ted values and in tegra ted values which form part of an interlo

networkآ

,Kluckhohn(195 1 ) concludes that these classifications are from a concep tual point of vie

that , va lid ana lysis of th is type can be based upon only the detailed descrip tion of observe

as they appear to cul ture carrier

of values

,Valuesare acquired very early in life and form part of a man
'

s cultural identity . Howeve

provides inconclusive answers to the factors generating ind ividual values . Rader

1ض@، 950 ( men tioned two factors : the cul ture and the groups in which the ind ividual has as)

-5( , distinguished two type of influences that are exer

-tedon an individua l
'

s personality and/or genera te values . The first is derived from the cul t

patterned behaviour of o ther individuals toward s the child . This begins to operate fro

momen t of the birth and is of paramount importance during infancy . The second is derive

the individual
'

s observation s of instructions in the patterns of behaviour characteristic o

society . Many of these pa ttern s do not affect h im d irectly , bu t they provide h im wit

for the developmen t of his own behavioural responses to various si tuation

influences are unimportant in early infancy , but con tinue to affect him throughou t lif

1945 ) . I t should be noted that the two types of in fluence overlap at certain points . hey

ay also tend to develop two types of values wi th th e first type developing what can be calle

or dom inan t values and the second developing varian t values which have to do so muc

the way a person rankorders them . For example , the value of achievemen t is already

taugh t a t the early stage of life (basic) , the la tter ranking of this value depends on the perce

of the way others rankorder this value . Th e resul ted behaviour, then depends partly on th

s percep tion of the ou tside world . However , the superiori ty of one or another in fur

et)@فه43ء؟،حن

1950) . These au thors poin t out a tran si tion in the concept of the Pro testant ethic and the

d om inan ce o f th e «
peer group

» va lues . Modern day man , or the o ther directed perso

accultured largely by peer groups . He looks to h is con temporaries for guidance an

The o ther - d irected person guides behaviour through the complexities and in tricacie

modern li fe by picking up cues from the environmen t wi th an in ternai device . Lack o

or wrong
- doing brings an anxiety of fear tha t he may lose the love and approval o

(4142.esmanet al , 1 950; p

and va lue sy stem s are acqu ired and mod ified and may be completely change

one
'

s active l ife by access to differen t socia lising agen ts . The ma jor socialising agen t, ol
course is the fam ily . O thers , includ e schools , religious insti tu tions , social clubs , business organ

and so o

MEASUREMENT OF VALUE

Thoma s Znanieck , ( 1 9 1 8 ) who is cred i ted wi th being the first to in troduce to the socia

th e no tion tha t va lues could be approached empiri ca lly , a number of approaches have

appeared . A review of the l i tera ture on the measuremen t of va lues revealed four main tec

quel . These are1أ
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I . Content analysis : This is used for making inferences about systema tically and objectivel
characteris tics of messages (Holsti , 1969) . Con ten t analysis is applied to ava ilabe l

ial and to ma terials especially produced for particular research probleme . The technique

is used to analyse letters, dianes , ethnographic ma terials, newspaper articles and ed itorial

of meetings and so on@لهن،

ons requires objectivity of coding ca tegories in order to assure،ه@كطة

ofء

p l@ح*on of these coding systems across a representa tive
ة

l is needed in order to con trol observer bias, and consistency in theoretical aims so tha

1 981 ) . Con ten t analy)46حلأكل@7ن@ا 1

is used to determ ine values at individual level , the analysis is usually based on the person
'

s

writings (i . e . ; books, essays , letters , stories, au tobiographies) . Rokeach , (1968) , for exampl

this technique to iden tify Hetler
'

s and Linin
'

s political values of equali ty and freedom b

their writing

an organizational level , content analysis is usually focused on official documents . Rokeac

documen ts،ةله@لأ

from the magazine science) . Con ten t analysis is also used to determine the general
عفه

ltural values of society . The analysis is usually focused on the folklore, li tera ture , and mas

A number of studies have used th is approach among them is Albrech t
'

s (1 956 ) study o

in mass-

periodical fiction . He verified the daim tha t the mass
-

media reflected genera

-6popular mag

which cla imed tha t recen t biograph ie s sugges t a decl ine in achievemen t va lues i

societ

ons of4عنحاا؟ة

-others.Participan t observa tion is in particular the most widely used technique in social resea

is based on the theory tha t an in terpreta tion of an even t can on ly be approxima tely correct.

hen i t is a composi te of two poin ts of view one of the person who was a participan t in th

and whose wishes and in terests were in some way involved and the o ther of the persor

-whowas no t a participant , but only an observer or analyst and these coalesce in to one full syn

-thesis(Hoder and Lindeman in Bouchard , 1 976) . An thropologists are probably the most fr

users of this method . An early study tha t used participan t observa tion was carried ou t b

Anderson ( 1923) . He wanted to study the life of the hobo or transien t, and cou ld th ink of

no be tter way to accomplish this than to become one himself . He travelled from City to cit

in wha t were then known as hobohemias , flophouses and m ission homes . He graduall

humerous insights in to such things as the sta tus distribu tion among hobos ,
howح،حملاح

e style and something abou t the stages individuals were likely tcالأ

ء
0 Fouzia @a*ا،bلاط

observa tions along wi th in teriews to study values and social trad itionsه

.suchas marriage and mo therhood in a number of Egyp tian vil lages

,Thefundamen tal deficiency of participan t observa tion is the lack of s tandard isa tion of da ta

.Aspar ticipan t observa tion depends largely on th e in terpersona l ski ll s of the inves tiga to

in terpreta tion could be expected . Though , participan t observa tion provides ini tia

tha t can lead to more carefu l formu la tions and exp lici t hypo theses , the find ings ar

(1 982,osyncraticand difficul t to replica te (Blalock and Blalockافه

I II . Surveys and in terview ing : Some of the compl ica tions tha t had raisen in the observa tio

lead to the developmen t o f qua ti ta tive me thod s . Surveys in wh ich da ta are mos

obtained through in terviews or ques tionnai res or bo th , provided new impe tu s to th

6



measuremen t and cross - cultural comparisons of values . In con trast to the conten t analysis and

-observationtechniques, the survey method provides a standardisa tion of data , that is its orga

exclusiveلمل@كاش@ة@ categories such tha t variations and irreلأك-لأ
in the researchers perceptions or in th e recording of information are minimed (Blaloc

settings and4-لأ

times by d if feren t researcher s . Among the many surveys developed so far
, the

Rokeach Value Survey combines the practical requirements of developing short, easy to adm

(1980,withthe logic of survey research (Zavaloniللاكاولحول@

Psychometric scales : This is an extension of the methods derived from the testing orie

eld of psychometricءأs

-Manyof the psychometric techniques used to measure values consist of forced -

choice sch

in which a respondent is asked to check a number of i tems constructed by the researche

person
'

s responses are typically assessed aga in st norm s , or average responses tha t wer

obtained from a group possessing similar characteristics

,Amongth e widely used psychometric scales are the Allport
- Vernon - Lindzey study of value

Edward s Preference Schedu le and the Gordon Survey of Personal Value

SUMMAR

present article was addressed to the concep t of values as i t is used in con temporary social

sciences ,
i ts meaning, relations ta oth er rela ted concep ts such as needs , a tti tudes and in terest

of valuesلأ

-Theli tera ture search showed tha t the meaning of the concept of value ranges from the gene

-raiview tha t a value is an object of any Test to the view tha t it is associa ted wi th beifs in absol

moral values . Rokeach , ( 1 973 ) has carried ou t an ex ten sive research in values and provided

the mos t useful defini tion wh ich is consi sten t wi th the view of many other social science

we in terpret the word values in th is s tudy as rela ting to ideas wh ich make u

certain modes of conduct (i . e . ; being hones t and forgiving) and end -

sta tes of existenc

when met bring sa tisfaction and happinessظ"

-Thearticle illus tra ted the relation s of values to o ther rela ted concepts such as needs which cre

values meanwh ile needs are crea ted and sa tisfied by values . Atti tudes and in terests whic

more specific are the represen ta tion of values , cul ture which is more general than values

tends to crea te values , m eanwh ile peop le
'

s values make up their cul ture . Values have been das

.sifiedin many wa ys ; term ina l versu s in s trumen ta l , in trin si c versu s ex trin sic and so o

the most useful classifica tion was tha t of Klukhohen who classified values accordin

their in tensi ty, generali ty , specifici ty and so on . ever th e most useful dassifica tion was that o

who classified values according to their in tens i ty , genera li ty , speci fici ty and so o

are acquired , mod ified and may be comp letely changed throug one
'

s life by bo th the

socialisa tion process which s tarts a t home and con tinues in o ther insti tu tions and by the pe

of o ther
'

s modes of behaviour . Va lues are measured by d ifferen t techniques rangin
from con ten t analysis , observa tion , surveys and psy ch ome tr ic sca le
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