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Abstract:

This study aims to find out the impact of material and moral incentives on the
performance of human resource, The study was conducted on a sample of 130
individuals working in the private institution for the manufacture of wage industry
Ramshi in the state of Tlemcen. The questionnaire was relied on as a tool for data
collection, and after statistical processing using the SPSS program, the results
revealed a weak positive effect of statistical significance for material and
intentional incentives on the performance of human resources in the brick company
in Ramshi Tlemcen the study recommends re-evaluating and strengthening
strategies that affect the performance of human resource in the study sample
organization.

Keywords: material incentives, moral incentives, human resource performance,

brick company.
Jel Classification Codes: J24, J39, M52.
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the improvement of the academic performance level of employees’ an applied study in Baghdad’s
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2 Elumah, L, 1, O & Shobayo, P, (2016), The impact of financial and moral incentives on
organizational performance: a study of Nigerian universities, Arabian journal of business
management review,6(5),1.
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