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From developing competencies to developing employability
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Abstract :
The study aimed to analyze the impact of developing competencies in developing
employees’ employability and a case study of Algerian public institutions. The
study relied on the descriptive analytical approach. The primary data for the study
was collected by distributing an electronic questionnaire to a simple random
sample consisting of 58 employees. To analyze the data and test the study’s
hypotheses, the study was conducted. Conducting a descriptive statistical study
using various statistical indicators. The results of the study showed that there is a
positive effect of developing competencies in developing employability and the
existence of a mediating effect in the relationship that exists between competencies
and employability.
Keywords: Competencies, employability,gpec, Competency development,
employability development,
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