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M140, M150 ,1230 : Jer Chmuas
The Role of Organizational Culture in Enabling Digital Transformation: A Case
Study of the Faculty of Economic Sciences, University of Mascara
Abstract: This study aims to clarify the impact of organizational culture on digital
transformation at the Faculty of Economics, Business, and Management Sciences at Mustapha
Stambouli University in Mascara. A questionnaire was distributed to a sample of 100 faculty
members to examine the impact of various dimensions of organizational culture (mission,
consistency, immersion, and adaptability) on digital transtormation. The study results showed
that immersion was the only dimension with a significant positive impact on digital
transformation. Faculty members' immersion and active participation in the institution'’s
activities and decisions is a crucial factor in the success of digital transformation initiatives,
underscoring the importance of the human element in organizational change processes.
Accordingly, the study recommends enhancing faculty members' participation in decision-
making related to digital transformation initiatives, developing training programs to develop
digital skills, and establishing an incentive system that encourages the adoption of digital
technologies in the educational process.
Keywords : Digital transformation, organizational culture, faculty members, Faculty of Economics,

Business, and Management Sciences at Mascara University.
JEL Classification:M 140, M150 ,1230.
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