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The triangular analysis of ; training's quality and the functional
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Abstract:

This article use a triangular analysis to define the role of
training quality on functional educator’s performance, under four
parameters as a board lead measurement ; Newest - Pertinent —
Efficacy & Efficiency of training . it used triangular approaches ;
Needs, KAP & Adapt-difference .in results, a successful
functional performance outcomes based on training quality keys &
efficiency keys for who wanna get a higher professional HP.

Keywords: quality; training's; performance; educators; triangular
analysis.
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(*)Jim Gilchrist : The Non-Technical Side of Six Sigma / Black Belt Article
Publié le 14 juin 2016 https://www.linkedin.com p 3.

(**) ibid , The Non-Technical Side of Six Sigma p 3.

(***) ibid , The Non-Technical Side of Six Sigma p 4.
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