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Abstract:   
     This study aimed to clarify the role of spiritual leadership in 

enhancing the effectiveness of organizational communication among a 

sample of professors at Biskra University. The study concluded that 

spiritual leadership practices play a significant role in improving the 

effectiveness of organizational communication in Algerian universities 

by enhancing communication quality, ensuring clarity, accuracy, and 

interaction in both academic and administrative communications.  
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Reliability Statistics  

N of Items Cronbach's Alpha 

27 .885 

       

Pearson 

Correlation 
.742

**
 .673

**
 .817

**
 .865

**
 .819

**
 

Sig. (2-tailed) .000 .000 .000 .000 .000 

N 50 50 50 50 50 

 



 

 
N Skewness Kurtosis 

Statistic Statistic Std. Error Statistic Std. Error 

50 -1.273 .337 3.141 .662 

50 -1.095 .337 .403 .662 

50 -2.168 .337 6.194 .662 

50 -1.517 .337 1.641 .662 

50 -.812 .337 1.124 .662 

50 -1.190 .337 1.257 .662 

50 -.265 .337 -.523 .662 

Valid N (listwise) 50     

 

 Frequency Percent 

 الجنس
 72.0 36 أنثى

 28.0 14 ذكر

 السه
 14.0 7 30أقل من 

 52.0 26 40إلى  30من 



 32.0 16 50إلى  41من 

 2.0 1 سنة 50أكبر من 

 الرتبت

 40.0 20 أستاذ مساعد

 48.0 24 أستاذ محاضر

 12.0 6 أستاذ دكتور

Total 50 100.0 

 

4,2_5 3,4_4,19 2,6_3,39 1,8-2,59 1,79_1 

 N Mean Std. Deviation 

50 4.56 .541 
 

50 4.14 1.030 

50 4.06 .740 

50 4.2533 .58150 

Valid N (listwise) 50   

 



 

 N Mean Std. Deviation 

50 4.42 .859 

50 4.82 .438 

50 4.60 .606 

50 4.6133 .43830 

Valid N (listwise) 50   

 

 
N Mean Std. Deviation 

50 4.06 .956 

50 4.58 .810 

50 4.3200 .74066 

Valid N (listwise) 50   

 



 N Mean Std. Deviation 

50 4.00 .990 

50 4.62 .753 

50 3.98 1.407 

50 4.2000 .81927 

Valid N (listwise) 50   

 

 N Mean Std. Deviation 

50 4.00 .904 

50 3.82 1.101 

50 3.9100 .86714 

Valid N (listwise) 50   

 



 

 

 N Mean Std. Deviation 

50 3.16 1.330 

50 4.14 1.030 

50 4.04 1.087 

50 4.16 .934 

50 4.10 .839 

50 3.98 .795 

50 4.60 .535 

50 4.28 .809 

 50 4.34 .717 

50 4.12 .872 

50 4.20 .700 

50 3.90 1.035 

50 3.86 1.010 

50 3.60 .904 

50 4.0343 .46206 

Valid N (listwise) 50   

 



 
N Mean Std. Deviation 

 55001. 4.2593 50 القيادة الروحية

 46206. 4.0343 50 الاتصال التنظيمي

Valid N (listwise) 50 
  

 

 

Model R R Square Adjusted R Square Std. Error of the Estimate 

1 .712
a
 .507 .451 .34224 

 

a. Predictors: (Constant), المعنى, الأمل والإيمان, التوجيه والرؤيا, حب الإيثار, العضويت 

Model Sum of Squares df Mean Square F  Sig. 

1 Regression 5.308 5 1.062 9.064 .000
b
 

Residual 5.154 44 .117   

Total 10.462 49    

 



 

Model R R Square Adjusted R Square Std. Error of the Estimate 

.586a .344 .330 .37818 

.478a .229 .213 .41000 

.634a .402 .389 .36107 

.405a .164 .147 .42683 

.531a .282 .267 .39552 

 



Model 
 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

T 
 

Sig. 
  

B Std. Error Beta 

 (Constant) 1.619 .384 
 

4.214 .000 

ةالقيادة الروحي  .567 .089 .675 6.338 .000 

(Constant) 2.239 .417 
 

5.368 .000 

 000. 4.344 531. 097. 422. التوجيه والرؤيا

(Constant) 2.064 .645 
 

3.202 .002 

والإيمانالأمل   .427 .139 .405 3.070 .004 

(Constant) 2.326 .305 
 

7.622 .000 

الإيثارحب   .395 .070 .634 5.678 .000 

(Constant) 2.901 .306 
 

9.487 .000 

 000. 3.773 478. 071. 270. العضوية

(Constant) 2.813 .249 
 

11.277 .000 

 000. 5.015 586. 062. 312. المعنى
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